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ARTICLE I

INTERPRETATION AND RECOGNITION

A. RECOGNITION OF BARGAINING UNIT

1. The Employer hereby recognizes the New Jersey

Patrolmen's Benevolent Association, Inc., Local 344 as the sole and exclusive

negotiating agent and representative of all the Employees in the bargaining unit as

defined immediately below, for the purposes of collective bargaining, settlement of

grievances, rates of pay, hours of work, fringe benefits, working conditions, safety

of equipment and all other related matters.

2. The bargaining unit shall consist of all police officers in the

Division of Police of the Township of Robbinsville.



ARTICLE I¡I

RIGHTS OF THE PARTIES

A. The Township hereby retains and reserves unto itself, without limitation, all

powers, rights, authority, duties and responsibilities conferred upon and vested in it

prior to the signing of this Agreement by the Laws and Constitution of the State of

New Jérsey and of the United States, including but without limiting, the generality of

the foregoing, the following rights:

1. To the executive management and administrative control of

the Township Government and its properties and facilities and the

activities of its employees;

2. To hire all employees and, subject to the provisions of law, to

determine their qualifications and conditions for continued

employment or assignment and to promote and transfer employees

within the Division of Police, Department of Public Safety;

3. To suspend, demote, discharge or take other disciplinary

action for just cause according to law.

B. The exercise of the foregoing powers, rights, authority, duties and

responsibilities of the Township, the adoption of policies, rules, regulations and

practices in furtherance thereof, and the use of judgment and discretion in

connection therewith shall be limited only by the provisions of this Agreement and

only to the extent such provisions hereof are in conformance with the Constitution

and Laws of New Jersey and the United States.

G. Nothing contained herein shall be construed to deny or restrict the

Township its powers, rights, authority, duties and responsibilities under R.S. 40 and

404 or any other federal, state, county laws or local ordinances.



ARTICLE VI

SICK LEAVE AND WORKER'S COMPENSATION

Sick leave shall mean paid leave to employees when they are unable to perform

their work by reason of personal illness, accident, or to attend to a member of the

immediate family who is seriously ill or requires their presence, or to keep doctor

appointments which could not be scheduled after working hours.

Sick leave shall be available to full{ime employees and to parttime employees on

a pro-rated basis.

Paid sick leave shall accrue on the basis of eight (8) hours per full month worked

during the remainder of the first calendar year of employment after initial

appointment, and one hundred twenty (120) hours earned at ten (10) hours per full

month worked every calendar year thereafter. Any amount of paid sick leave not

used in any calendar year shall accumulate to the employee's credit from year to

year, to be used if and when needed. Sick time will be credited to all employees on

January 1 of each calendar year. All used, but unearned, sick time must be repaid

at time of termination.

All employees having a balance of eighty (80) hours unused, earned sick hours of

their allotted one hundred twenty (120) hours sick time for that calendar year, will

have the option during the middle of December to "buy back" forty (40) hours of

those hours for compensation from the Township. Those employees not electing to

buy back their hours would then be permitted to accumulate sick hours.



A Medical Release Statement is to be submitted to the Employee's supervisor for

review before the employee returns to work in the following situations:

Three or more consecutive workdays of absence due to illness or injury;

ln all cases of work-related injury when the employee has been unable to

work after the time of the injury; or

When returning from medical or maternity leave of absence.

In the case of a work-related accident or injury, the Township will compensate an

Employee for any lost work hours beginning on the date of the accident or injury.

The Employee's sick leave is not to be used for this purpose.

Unused sick leave will be forfeited upon non-voluntary termination. No employee

will be allowed to overdraw sick leave. Employees on leave of absence are

required to reimburse the municipality for any deductions for benefíts.

Sick leave is not earned while an employee is on a leave of absence.

D. QUARANTINE

1. lf an Employee is exposed to a contagious or communicable

disease or condition while on duty that can be transmitted to other Township

Employees or to a citizen and results in his/her being quarantined for public health

purposes the Employee is mandated to take sick leave which shall not be charged

against the indivídual Employee's sick time. The Employee shall return to duty only

when certified upon medical examination and report. The Employee shall at the

outset produce medical certification that he was exposed to such contagious or

1 .

2.

3.
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liberal interpretation of the Rules of Evidence. The Director of Public Safety, or

designee, shall render its decision by majority vote within fifteen (15) days after the

conclusion of the hearing. The decision of the Director of Public Safety, or

designee, shall be memorialized in writing and the Employee involved shall have

the right to arbitrate a grievance pursuant to Article 21, Section D from any adverse

decision of the Director of Public Safety, or designee within twenty (20) days of the

date of delivery to the Employee as set forth,below of the written decision. A copy

of the written decision shall be delivered to the individual Employee concerned, or

his/her representative, by certified mail, return receipt requested, within ten (10)

days of the date of the aforesaid decision.

4. Any job related illness or injury which, in the opinion of

medical experts, regardless of when determined, is improved to such an extent that

the Employee may return to full duty, shall entitle the Employee to be reinstated to

full duty with full pay, privileges, benefits and seniority, upon medical proof of

fitness for duty being submitted.

5. When a full time Township Employee is injured in the line of

duty, the governing body of the Township, pursuant to N.J.S.A. 404:9-7, pass an

ordinance giving the Employee up to one (1) year's leave of absence with pay.

Such ordinance shall be consistent with the Agreement, in particular, Section E, 1,

regarding medical certification every ninety (90) days.

6. Prior to the passage of an ordinance pursuant to N.J.S.A.

4QA:9-7 and this Agreement, a written agreement shall be executed between the

Employee and the Employer setting forth that the Employee shall reimburse the

Township for any moneys paid to him/her for temporary disability, pursuant to the

Worker's Compensation Law, so long as the Employer continues to pay the

Employee concerned his/her full regular pay as wages. In the event the Employee

l 3



Any Employee who is sick or disabled as a result of a non-duty

related accident and who, by virtue of such illness or disability, uses all of his sick

days which had been accumulated at the onset of such illness or disability shall be

eligible to file for State Disability Benefits after exhausting all sick, personal and

vacation days. No sick days will accumulate during such time as the Employee is

on disability or sick leave; sick leave will accumulate only during months actually

worked or while any Employee is on disability due to injury received in the line of

duty. The Township will supplement the Employee's salary while on disability by

matching the amount paid as the State Disability Benefit. The makeup pay will be

paid according to the following schedule:

0-l year employment
1-3 years employment
3-5 years employment
5-8 years employment
8 years or over

0 weeks makeup
4 weeks makeup
I weeks makeup
12 weeks makeup
26 weeks makeup

I. REQUIREMENT FOR DOCTOR'S NOTE

L When an Employee has been absent for twenty-four QQ consecutive

hours, said Employee shall be required to bring in a doctor's note indicating the

nature of illness and noting days that the Employee was not able to work. The

Chief of Police will not authorize an Employee's return without the doctor's note.

Failure to provide this documentation shall constitute grounds for disciplinary

action.

2. After a total of six (6) sick days have been used, which have not been

documented by a physician, the employee shall be required to present a doctor's

certification for illness or injury for each and every subsequent sick day taken

before being allowed to return to work. Absent such doctor's certification, the

Employee will not be paid for the sick time taken and shall constitute grounds for

1 5



ARTICLE VII

M¡SCELLANEOUS LEAVES

Employees shall be entitled to the following temporary non-

accumulative leave of absence with full pay each year:

A. FUNERAL LEAVE

1. Up to thirty-six (36) working hours at any time in the event

of death of an Employee's spouse, child, parent, grandparent, father-in-law,

mother-in-law, brother, sister, domestic partner and any other member of the

immediate household. In the event of death of the above listed family members or

immediate household members the employee will be entitled to receive up to an

additional fourteen (14) consecutive days of paid leave upon notification to their

immediate Supervisor and only after the Employee has exhausted all unused

accrued vacation, sick, personal, compensatory tíme, or schedule compensatory

time. lf no accrued time is available in the Employee's time bank then the Employer

will provide this paid leave.

The aforementioned days must be used within seven

calendar days of the day of death.

2. The day of funeral only in the event of death of an aunt,

uncle, brother-in-law or sister-in-law.

B. LOGAL.RELATED ACTIVITY LEAVE

Leave from duty with full appropriate pay shall be granted the

members of the Local Negotiations Committee who attend meetings between the

Employer and the Local for the purpose of negotiating the terms of the contract,

provided said Employee is scheduled to duty at the time set for any such meeting.

C. IN ADDITION TO SICK LEAVE

t 7



ARTICLE VIII

INSURANCE PROTECTION

A. FULL HEALTH CARE COVERAGE

Effective January 1, 2009, the Employer shall provide the health

care protection designated below to all Employees and where it is appropriate, to

their families.

1. Provisions of Coverage - Provisions of the health care

insurance program shall be detailed in master policies and contracts agreed upon

by the Employer and the Local and shall include:

a. Hospital room and board & miscellaneous costs

b. Out-patient benefits

c. Laboratory fees, diagnostic expenses and treatments

d. Maternity costs

e. Surgical costs (including prevailing fee schedule

basis)

f. Major medical coverage

g. Prescription Drugs

2. Carriers - The hospital carrier shall be such carrier under the

existing plan which may be selected by the Employer. Insurance Services shall be

provided by carriers selected by the Township. Prior to changing carriers, the

Township will discuss said change with the Local and agree to provide coverage

that is equivalent or better than existing coverage.

3. Premium Sharing and Co-Pays - (a) The Employer shall pay

the full premíum for each Employee if they elect to be in Direct Access 10 or

equal or better coverage and in cases where appropriate, for family-plan

T9



LIFE INSURANCE

The Employer shall pay the entire cost of a $20,000.00 life insurance

policy insuring the life of each Employee as defined in this Agreement.

DENTAL INSURANCE

Employees shall be included in the Township's Dental Care

Program. The Employer shall pay the fufl premium for each Employee and, in

cases where appropriate, for family plan insurance coverage. Dental coverage shall

be 80% preventive and diagnostic, 50% remaining basic, 50% major work, 0

deductible, not to exceed $1,000 maximum per year, no Orthodontics.

D. PRESCRIPTION DRUGS Benefits for prescription drugs are dependent

upon the plan the Employee chooses for health insurance coverage as provided by

the Employer (Direct Access 8; Direct Access 9; or Direct Access 10 or equal or

better coverage). Premium for employees and their legal dependents will be paid

for entirely by the Township. Prescription Co-Pay for Employees who chose Direct

Access 10 will be a maximum of $15.00 for Preferred Generic Drugs; a maximum

of $35.00 for Preferred Brand Name Drugs; and a maximum of $50.00 for Non-

Preferred Drugs. Any Employee who elects to remain in Direct Access 8 or 9 will

see no increase in prescription Co-Pay as outlined in the attached plan.

E. VISION CARE

1. Each Employee will be eligible for vision care reimbursement

in an amount not to exceed $200 every two years, commencing 90 days after full-

time employment. Reimbursement will be for amounts not previously covered

under the employee's Health Benefit Plan. Original receipts must be submitted to

the Finance Department for reimbursement.

B.

c.
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5. Employees employed by the Township in any capacity for

twenty (20) years or more shall be entitled to two hundred forty-eight (248) hours of

paid vacation per year for such Employees, except that the Employee cannot

schedule any vacation time in excess of 208 hours such that it will cause the

Township to incur any overtime in back filling that Employee's scheduled shift(s).

6. Employees who terminate service voluntarily will be paid

accumulated vacation benefits on the last day of employment, prorated to date of

termination.

7. Each Employee without restriction shall be entitled to carry

over up to forty (40) earned and accumulated vacation hours into the next calendar

year. All carried-over vacation time shall be utilized by the Employee in the

calendar year into which the vacation entitlement was carried. No carried-over

vacation time may be further carried over or accumulated unless the Employee is

unable or prevented from taking any vacation as a result of municipal business,

working conditions or job related illness or injury; then his/her earned accumulated

and unused vacation shall be carried over to the next calendar year no matter the

number of unused vacation time lost for that year. All unused earned vacation

hours may be accumulated without limit to the next year so long as conditions of

this paragraph are met.

8. The current year's earned vacation time and any accrued

vacation time may be taken by an Employee as termination leave upon the

Employee's retirement and shall be pro-rated if the circumstances require as a

result of the Employee's actual retirement date. During such leave period the

Employee shall not lose any benefits, rights or privileges her/she would otherwise

be entitled to. The Employee, at his/her option, may elect not to take his/her

current year's earned vacation time and any accrued vacation time carried over into

23



hours or vacation which can be split into blocks as a matter of right, the Chief of

Police shall have the discretion to grant or deny additional split time.

lf a conflict should arise with respect to the scheduling of vacation

periods among the various Employees, such matters shall be resolved on the basis

of seniority and with the consent of the Chief of Police.

C. PAYMENT OF VACATION PAY

1. The amount of vacation pay to be received by an Employee

in accordance with the benefits noted herein shall be determined by the per diem

salary of the Employee at the time the vacation benefits are utilized. (Such per

diem salary shall not include any overtime pay or other monetary benefits but shall

be calculated on the salary schedule of such Employee at the time.)

2. Vacation pay shall be paid to the Employee (in addition to

his/her regular earnings) during the pay period prior to the beginning of his/her

declared vacation period.

3. lf an Employee should die without utilizing the vacation

benefits to which he/she would have been fully entitled, his personal representative

shall receive the vacation pay amount representing such unused benefits.

25



ART¡CLE XI

OVERTIME

A. DEFINITION OF OVERTIME

Overtime is defined as any time spent at regular duties or other

assigned duties, consistent with this Agreement, either before or after the regular

daily work hours or any day other than provided for in the regular work year.

Overtime compensation shall be paid for all work over eight (8) hours in a day, or

twelve (12) hours during a regularly scheduled twelve (12) hour shift.

B. QUALIFICATION FOR OVERTIME AND RATE OF COMPENSATION

1. All Employees covered by this Agreement shall be paid one

and one-half times their respective straight time hourly rate (at whatever said

straight time hourly rate would be for the work week during which such overtime is

worked) for any and all overtime work as defined immediately above in Section A.

2. Overtime shall be calculated as beginning after the

completion of the normal working shift in the event that the Employee should be

required to remain at his/her duties beyond the completion of said shift.

3. In the event that there is a call-back to duty during a period

when the Employee is not scheduled to work, said Employee shall receive a two (2)

hour minimum call back pay at an.overtime rate for the period of said call back.

Employee may be required to remain at work for the period of said two (2) hours

and can be assigned to other duties.

4. ln further accordance with Section A above, if an Employee

should be required to appear before any Grand Jury, Municipal Court, County

Court, State Superior Court, State Supreme Court or in any Civil Action, such time

27



considered overtime and compensation shall be in accordance with the

provisions of Article Xll.

(b) The Local expressly recognizes that all work schedules presently in

effect shall remain. In addition, a committee shall be formed for the expressed

purpose of developing an alternative work schedule to that presently in effect

and overseeing its implementation as appropriate. The committee shall consist

of the Association President, or his designee, and three (3) Association

members appointed by the Association President; the Chief of Police or his

designee and two other Township officials. Except in the case of an

emergency, seventy-two (72) hours notice will be given for the purpose of any

change in an officers work schedule at the discretion of the Chief of Police or

his designee.

ARTICLE X¡V

FALSE ARREST ¡NSURANCE

The Employer shall purchase and maintain insurance coverage on behalf of

each Employee against any expenses incurred in any proceeding and any liability

asserted against any such Employee in his/her capacity as a member of the Police

department of Robbinsville Township. Such insurance coverage shall include

protection and indemnification concerning claims or actions in the nature of "false

arrest" or "malfeasance" against any such Employee.

29



ARTIC¡.E XVI

CHECK-OFF

The Employer shall deduct dues and initiation fees from the wages of all

Employees covered by this Agreement who have filed with the Township a proper

dues deductíon authorization clause as required by the laws of the State of New

Jersey. The Local shall advise the Employer of the fixed and standard dues and

initiation fees of those members and payments will be made to the Local on or

before the first pay date of each month.

In the event any dues or initiation fees are inadvertently paid in error by the

Township, the Employee shall not hold the Township liable for same.

The Local shall defend and hold harmless the Employer with respect to any

litigation resulting from the reliance by the Employer on dues deduction forms

furnished to the Employer on behalf of the Employees covered under this

Agreement.
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ARTICLE XIX

GRIEVANCE PROCEDURE

The term grievance means a complaint regarding alleged misinterpretation,

misapplication or violation of the terms and conditions of this Agreement.

Minor discipline matters (less than six (6) days of fine or suspension or

equivalent thereof) shall be included in this Grievance Procedure.

A grievant is defined as any individual or entity which has been, is being or

may be affected by any issue or controversy or dispute or application as indicated

in the definition of a grievance. The Local may initiate or file a grievance on behalf

of an injured or unavailable Employee. The Township may be a grievant.

Where disciplinary proceedings have been instituted, the grievance

procedure shall not be available during the pendency of such disciplinary

proceedings for issues arising out of the subject matter of the charges. Any issues

finally determined or resolved during or in the course of a disciplinary proceeding

shall be considered a final disposition as to those issues for the purpose of any

subsequent grievance. All other rights and benefits under this Agreement shall be

available to the subject Employee during the pendency of any disciplinary

proceeding.

Grievances, disputes or controversies which may arise shall be resolved in

the following manner:

A. CONTENTS OF GRIEVANCE

A written grievance shall meet the following specifications:

1. lt shall be specific.

2. lt shall contain a synopsis of the facts giving rise to the

dispute, controversy or issue.

a a
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seven (7) calendar days. This time limit may be waived by mutual consent but not

to exceed fourteen (14) calendar days.

3. Step Three - In the event the grievance is not resolved at

Step Two, then the grievance shall be submitted in writing within seven (7) calendar

days by the grievant to the Township Administrator or designee. The Township

Administrator or designee shall submit his written answer to the grievant within

seven (7) calendar days. This time limit may be waived by mutual consent but no

to exceed seven (7) calendar days.

4. Step Four - In the event the grievance is not resolved at

Step Three, then the grievance shall be submitted in writing within seven (7)

calendar days by the grievant to the Director of Public Safety or designee. The

Director or Public Safety or designee shall schedule and hold a plenary hearing

within fourteen (14) calendar days after the receipt of all documents relating to the

grievance, from the grievant, Chief of Police and Township Administrator or

designee. The Director of Public Safety or designee shall in advance of the plenary

hearing, notify all parties of the date, time and place of the hearing within ten (10)

calendar days prior to the scheduled hearing date. All parties may be represented

by an attorney during the plenary hearing. The times indicated may be waived or

extended by mutual agreement.

5. Step Five - In the event the grievance shall not have been

resolved at Step Four, then the grievant may seek relief at arbitration as herein

specified, except that in all matters involving Federal or State constitutional issues

or Civil Rights questions, the grievant shall have the right to seek a resolution of his

grievance either at binding arbitration or in the Courts. In all respects, the initiation

of binding arbitration or Court process shall begin within foÉy-five (45) days after

receipt of a written decision from the Director of Public Safety or designee.
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5. The decision of the arbitrator is final and binding upon both

parties and the grievance shall be considered permanently resolved subject to

either party's right to appeal provided by statute and/or enter a judgment on the

award in the Superior court.

6. The expenses of the arbitrator shall be shared equally by

both parties. Each party shall make arrangements for and pay the witnesses which

are called by it.

7. lf the Public Employment Relations Commission is abolished

or its mission substantially changed to the extent of it handling arbitrable matters,

the parties shall meet to agree upon another method for choosing an arbitrator.

E. GENERAL PROV¡SIONS AND EXCEPTIONS TO GRIEVANCE

PROCEDURE

1. No grievance settlement reached under the terms of the

Agreement shall add to, subtract from or modify the terms of the Agreement.

2. Grievance resolutions or decisions at Step One through Step

Four shall not constitute a precedent in any arbitration or other proceeding unless a

specific Agreement to that effect is made by the Township and the "Local".

3. Where a grievance involves, exclusively, an alleged error in

calculation of salary payment, the grievance may be timely filed within thirty (30)

days of the time the individual should reasonably have known of its occurrence.

4. Where a grievance has been previously submitted in writing

and the grievant requires time to investÍgate such grievance to achieve an

understanding of the specific work problem due to working hours, the grievant or a

representative of the Local will be granted permission and reasonable time to a limit

of four (4) hours to investigate, without loss of pay. lt is understood that the

supervising personnel in the Divisíon of Police shall schedule such time release.
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ARTIGLE XX

SAV¡NGS CLAUSE

1. In the event that any provision of this Agreement is declared

unlawful or unenforceable under state or federal rule or regulation or administrative

rules, such provision shall be deleted from this Agreement and the other provisions

of the Agreement shall remain in full force and effect for the duration of the

Agreement.

39



C. Each Employee shall receive compensation for each hour of quasi-duty

performed with a minimum of two (2) hours compensation per assignment. All

moneys due and owing to the individual Employee by reason of his/her

performance of quasi-duty shall be paid on the payroll date next succeeding the

completion of the date of such quasi-duty assignment. An additional one dollar

($1.00) per hour shall be added for the use of an Employee's personal automobile

when required. All work over eight (8) hours shall be paid at the time and one half

(1-112) hourly wage.

ARTICLE XXII

SENIORIry

A. PREFERENCE

A full-time Employee shall have seniorÍty, for all purposes, over part-

time employees. Seniority shall be determined from the first date of employment

with the Township, provided service is continuous.

B. LAYOFFS

ln the event of layoffs, the Employee with the least seniority shall be

laid off first. All employees who are laid off shall have the first right to be re-

employed and the Township shall not employ anyone as a member of the Division

of Police until all laid-off members have been fully reinstated to duty with all then

current pay and privileges or have refused reinstatement.

C. REHIRING

Seniority shall be applied in cases of layoffs and re-hiring.
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ARTICLE XXIII

PAYROLL SAVINGS PLAN

SAVINGS BOND PLAN

The Township shall implement a United States Savings Bond payroll

savings plan for each Employee. Upon application by the Employee and delivery to

the Township of the appropriate payroll deduction authorization, the Township shall

make deductions from the Employee's salary Ín each payroll period in authorized

amounts, to fund the bond purchase. All bonds are the property of and shall be

delivered to the Employee. This plan shall be implemented and placed into effect

without service or administrative cost to the Employee.

B. SALARY AND WAGE DEFERMENT PLAN

The Employer agrees to the initiation of a money markeUpayroll

deferment plan which shall be presented to the Employees prior to its initiation.

Upon application by the Employee and delivery to the Township of the appropriate

payroll deduction authorization, the Township shall make deductions form the

Employee's salary in each payroll period in authorized amounts. The Employer

shall bear all reasonable costs incurred in the establishment of the Plan

implemented pursuant hereto.
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ARTIGLE XXV

TUITION RE¡MBURSEMENT

A. The Township agrees to reimburse employees for tuition of courses

taken in police science or criminal justice approved curricufum in accordance with

the provisions of SectÍons B, C and D below.

B. To be eligible for reimbursement:

1. The Employee must be taking courses in job related areas as

determined solely by the Chief of Police.

2. The Employee must have the approval for such payment in

advance from the Township after recommendation by the Chief of Police.

G. The tuition reimbursement shall be limited to no more than fifty

percent (50Vo) of the Rutgers University Commuter Instate Rate for tuition not to

exceed $500 in a calendar year.

D. Payment will be promptly made after evidence has been provided of

the Employee successful completion of the course (s).

E. Any Employee hired after January 1, 1999 will not be eligible for this

article.
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ARTICLE XXVII

PERSONNEL FILES

A. A personnel file shall be established and maintained for each

Employee covered by this Agreement. Such files are confidential records and shall

be maintained in the offíce of the Chief of Police and may be used for evaluation

purposes by the Police Chief, Mayor and/or Governing Body.

B. Upon advance notice and at reasonable times, any member of the

Division of Police may at any time review his personnel file. However, this

appointment for review must be made through the Chief of Police or his designated

representative.

C. Whenever a written complaint concerning an officer or his actions is

to be placed in his personnel file, a copy shall be made available to him and he

shall be given the opportunity to rebut it if he so desires within 20 working days

after receipt of the material. The rebuttal will be placed in the Officer's personnel

file. When the Employee is given a copy of the complaint, the identification of the

complainant shall be excised. However, if any disciplinary action is taken based on

any complaint, then the Employee shall be furnished with all details of the

complaint, including the identity of the complainant.

D. All personnel files will be carefully maintained and safeguarded

permanently, and nothing placed in any files shall be removed there from.

Removal of any material from a personnel file by any member of the force shall

subject that member to appropriate disciplinary action.

E. Each Employee shall be supplied with a written certification from the

Employer, during the month of November of each year, which shall state the
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ARTICLE XXVIII

NO STRIKE CLAUSE

It is agreed that during the term of the Agreement, neither the Local

nor its Employees or members, shall sanction, condone, or participate in any strike,

stoppage of work, boycott, illegal or unlawful picketing, against or within the

Township of Robbinsville and that there shall be no lock out of Employees by the

Employer.

ln the event that any of the Employees violate the provisions of the

above paragraph, the Local shall take the necessary steps to have the Employees

who participated in such action return to their jobs and forward a copy of such order

to the Employer. The Local shall use every means at its disposal to influence

Employees to return to work.

49



ARTICLE XXXI

FULLY BARGAI NED PROVISIONS

This Agreement incorporates the entire understanding of the parties on all

matters which were or could have beén the subject of negotiation. During the term

of this Agreement neither party shall be required to negotiate with respect to any

such matter whether or not covered by this Agreement and whether or not within

the knowledge or contemplation of either, or both, of the parties at the time they

negotiated, executed and ratified this Agreement.
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day of

ATTEST:

By: W.
Michele Se

ln witness whereof, the parties have hereunto set their hands and seals this

The Township of Robbinsville

New Jersey Patrolmen's Benevolent
Association, Inc. Local 344

ev:4#
Bryan Boccanfuscl

David Fried, Mayor
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Dcductlble r I "i:,'iù+i:'ri.ri;;...ir,,;lndividuol None s2.000
Farnily No¡re lrvo tlcducliblcs nEr lh¡nilv

Deductiblc is Calcndar verr.
uotnst¡roncc to0% 60%
Vlnxlmum Out of Pocket ': aii .r;'
hrdividual sr0.000
Fnrnily s20.000

M¡lr¡tnum Out (tt '¡rockct is ( 'alcndnr ycar. 'Urc 
dt'dt¡ctihlc, coinsumncc and copay¡ncnls i lpply to thc ñlaritnurn Orrt ol ' l ,trckct-

lJalanct:s litltl non-pilrlicipating prcvitlcrs ovcr our illlownnco îrc not cligiblc torvirds thc lvla.rirnurn Out ol'pockct.
Benefi t Pcrlod lVlnxi¡nr¡m Uttlirnitcrl Unlin¡itcrl
Lifctime lllaximum Unlirnitcd Unlirnitcd
Prinrary C¡rc Physici¡n Sclcction Not Rcquirctl
Doctor's Office Vlsits

Pri¡n¿rry C'arc Ollicc Visit
100% ¡fìcr $20 copay I o0%aflcrcleductible

À priutary carc physician is n ftorcral or fanlilv nr¿cti(iorrcr. intcn¡ist or nctliatriciau

Spcrialist Oflice Visit
100% afìcr $20 copay | 6O%aflcr<lcrtucrible

A rcfcä¡l is uor rcquirtd to visit a snçtii¡list.

Matc¡rrity Visits

^ 
loo%alìcr $20. .copay

Copay applies to'lst visit only
Dcrrc¡r<lcnt childu:n a¡e inclipiblc

| (r0% tfìcrcle:tluctiblc
I

I
for lvlatcr:ritv¡Obstetrical Bctrcfi ts-

Allergy Testius and TreÍttnrL'nr 100% (r0% ¿¡ftcr dcrluctihle
Prcvcntive Cnrc

Routine Adult Physicals, CYN Exarns,
PAP, iVtarrunograrns, P¡Ðstatc C¡tnccr
Scrturring Colorcctal Scrcneniug
hnnurrizations

100% a[ìcr ofTicc copayment

Note: A copay will only apply
when an olïicc visit is billed.

ó0%(no deductible)

Wcll Child Exa¡rc 100% alìcr $ ?n 60Yo(t'to dcductiblcl
Wcll Child hnmunizations aud Lc.ad
Scrrr:nine

to0% ó0% (no dcductible)

Dlnf¡nostlc Proccdurcs
Å*+ 't :, ¡.i *-r

Labornkrry
I 00% in oflicc. or Labcorp
100% irr Outoaticnt facilitv 60% :rlìcr detluctiblc

Outp¿rtient X-ray/Racliology Scrviccx
l0O% in ollicc

l00oZ i¡l Outurticnt lhcilítv ó0% allcr dcductiblc
( '.I/(.,IAScans,PctScans,Mlìls/|vlRÂs.Nucl.o'Ñl".l i" i

Lhcpr í t r rau thor iza t ionbycat I ingCarc{ .o rcNa l iona | ' t .Lc (ccN) r t t l .E66{96.6200andpv id ì ig lh inæ
'c tc ivcd , themcmbcrmayca l l  

CCNar  l -866-969- l234toschcdu lcan i t l )po in tmmt ,

i'on ('('N repldce the nccd.l'or o papet re!èrrnl.

ilospitnl Carc i r,il-iili. ,;ìFETI T,'..i.
Inpatient A4rniss¡on (inctutins Inaruililr,, to0% 60% after deductible
Roorn and Board IOO/o 60% after dcductiblc
Prc-adlnission Tcstiuq 100% 60% alìer de{uctible
Suruc¡v in Hosoit¡l 00% 60% alìcr dcrluctiblc
Inpatient Physician Scrviccs (r0% 60% aller dcductible
Outpatícnt Dept. Servicts t00% ó0% afìcr dcductible

0mcrqency Care .-$, ffi;'þr¡iì;ìf r'

En¡crgeucy Rqgrn
| 00% afler $50 facility copayrnart

Paymcnt al thc in-nctrvork lcvcl ac¡oss-the.bonrd aoolics only to true lvlcrlical Ë¡ncruencits & i\ccitlcntal lniurics.
Arnbulance too% ffinftcrdeductibtc
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";;;;i'ì,;;¡;;,.iüì;ir,¡.r,i,üiiì¡.^q TOWnShip OfRObbínSVíllg
ia IeAInß I hulrl, fl u v t r¿ilr,

Cutpat¡cnt Surgery i rr:,i;:t :,j,,.'t$i i;;il,+mE i-i]l j ' : ì;:: j :: i ,. '  . . r l l î i l i i i irHospital t00%
loîo/"

60% nfìer dcrluctiblcSurgcryju an Arnbutatory SursiCcntcr

.. . 
Sc*ic"s p*t

Ilorizon IICBSNJ's pírym!.nr Allolv¡ncç and rhirefore may r"rrä in .ign
er arc reimburscd at
ific¡nt out ofpockot costs.

ùervrces :i ilìt.;"=.:i;t li¡.; .äli *;r);:'i-,!:il
lltpauc¡tr |Íotoglc¡¡ly-ltascd Mental
lllness ¡rcurca rtc utnc ¡s ßcncd¡ ill¡Ésc¡ t00% 6O% atìcr dcrluctiblcOutpatient Blotoglcalþ-bascd Mental
Ilhress (rurc¿ rhc snlc ¡s Êffcß¡ illnñ6,

| 00% alìercopayrncrrt in off¡cc
100% in outoatierrt facilitv 60% nlìcrdrxluctible

hrpatient Non-Biologicatly Basc<t Merrral
lllness/Drue Abuse

100% 60% aftcr dcductible
30 days per bcnefir períod

Outpatic¡¡t Non-Biologically Bascrl
Mcnt4l lllucsVDruf! ¿\bu¡^e

100% utìercopaynrcnt in ofl-rce
100% in outpatieut facilíty

60% alìcr dcductible

Inpa(¡cnt lcírllh/Suf stance Abusc Scniccr musl bc coordinaicd tl^
Alcohol Abusc Serviccs : , r;i, i:i, ì; rl,r.:i;J iliiiiìil' ",1;i : Li¡,iìÍ:Ìli:;ili:
Outpaticnt clçarlrncnt

IUUYI
t00%

60% aftcr dcrluctiblc

Oflìcc settir¡c

Othcr Scrvices

60% alicr dcductiblc
tUtrTo altcr oll¡cc Oopay¡tßrrt 60% aftcr dctluctiblc

Âlcohol abusc is lrcalcd tlrc satnc ns any othcr illncss.

Rrrirtri¡
. ,  <  . . ! f . . . r , : r ' r ; 1 . ; . r  .

Diabctíc Education
UU-/o 6O% allcr dctluctiblc

Diabaic Supnliæ
6O7o alìcr dcrluct

100% 60% allcr dcductible

Durablc Mctlical Equipnrcnt
t00%

Cornbiucrl $5000 rnaxir¡ru¡n(]rthotics and Prosthctics
(Pcr NJ n¡nd¿tc) 100% afìer officc copaylncnt 60% allcr dcduc¡ibL:

t00% ó07o aller dcduct¡ble uÞ to 100 vis¡ts

Hosfiicc Cqre
100% | G0olo¡¡lìcr<lcrluctiblc

$|0,000 ¡naxin¡urn per lifctir¡re

lnfclility qincruUinr in-i.¡lro ff, ¡tiäron¡
r uuTo atter olllce copítyt¡tent | 60% aflcr deductible

Litnited to 4 eee relrievals oer lifethncPhysicat Rehabiliratiqn f;"¡lity l,,por¡;;
Se¡vices

t00% t--- 60"/""fú¡,xl"rri,bl.
Li¡nited to 60 days pcr benefit period

Private Duty Nusinq
tuuYo | 60% alìer detlucrible

Li¡nitcd to 30 visits per bcrrefi( period 18-hour shifts)
Short-tenn Thcrapies:
Physical, Occupational, Spc.ech,
Rcspiratory 1Li'uir of ! nrodalirio ¡xr risir _ orr ol
nct\rork only)

100% alìe¡ oflice copayrreni t f f i
I Sf,OOO l¡rd.iS2,000 Faruily rnax tbrcnoh rherapy

Noto: lfspccialíst copay is higher thrrr pcP copay, rhc rorvcr copay rviil lppry r. short-tcnn thcmpics.
AIso, ifPCP copay is Sl0, thc S'l't copay rvill dethult ro S20.

Skillcrl Nursiug Facitity/Extcrrclcd Can:
Ccnter

t00%
Lirnitul to I 00 days oer benelit nerio¿l

60% alìer dcxluctiblc
Limitc{ to ó0 <lavs ncr bcnef¡t oeriod

Thcrapcutic Man ipulation
(Ch¡¡opracr¡c Cilc)

| 00% afìer oflicc copaytncnr
25 visit ¡naxirnu¡n per berrcfit pcriod

ó0% aflcr deductible
S | ,000 htdividuaUS2,000 Fanrily rlaxinrurn pcr bcncfìl

ncriorl
100% alìor $lQ coDâv 6O% alìc'r dcductible

50 in a 2 calcndar vc-¿r ncriod
Covcrcd unr Progrï¡n
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H;;i;i. @w DIRECT ACCESS DESIGN IO
Towns hip of É.obbinsvíllellrdon BttFCM lthH S¡.td df 16rl,q

ù lal\¡n tt I lcal! hÍuÊ t t hrl .

Eligibility Ch¡ldrenûæcovcrcdtothccndoftlrecalørdnrycarinrvhichtlreytumngclg. Full-tirncstudertsarecoverc<t
until tl¡e end ofthc calendar ycar in which they rcach age 23 or until the rrrd ofthe nro¡rth tluring which their
full-tirne student st¡¡tus ends. Handicapped dependens are covcrcd bøyond the clrild nrnoval age, if thc
handicap occunul prior to the age of I 9. Under certuin couditions, covcrÂgc msy be cxtcn<led for qualilicrl
úcpendørts up to age 30.

Pre-Exlstlng Condltlons Employees and Dcpendents who have continuous coverage undcr the priol group contract and/oiothcr previous
health covemgq with no break in coverage ofó3 days or more- will not bc subject io the prc-existing condiriou
cxclusion. lfthe exclusion applies, for the fint twclvc months after an eligible person's cnrclhnent ilnder the
:ontract¡ no benefits will be provided for sewiccs incidart to. resulting fro¡& or rclatir¡g to any diseasg injury or
:ondition, which was tr€ated or diûgnosed by a health care prcfssionnl wirhin the six month psriod prior to
:nmllment for that pcñ¡on. Note. this docs not apply to childrcn qrho cnroll within 30 days ofbirth or adoption.

Prlor Authorlzatlon ùorne senriceVpmccdures rcquire prior authorization.
rt I-800-355-BLUE (2583) or rcfcr ro our websire at

Fora cornplae list, contact our custornersewice rrumber
rvwrv. Horlz.on Blrre.com.

You can sove money when you choose lo reccivc carc from pmviders that partic¡pate in the Hor¡zon BCBSNJ narvo¡ks. Whcn ¡ou use pnrticipating hospitals o¡ othcr
mcdic¡l f¡cílities or doctors, you genmlly only pay your copayment and any appìicable in-netrvo¡k coinsuonce or dcductiblc. cencnrlly. if you have scrvíccs pcrformed
ill¡lnoulolnctìvorkfacilitycbyanoutol'nelrvorkprovidcr,youroulofnet$orkbenetitswill apply. Thirmernsthatyouwill bcrcspomibleforamountscxcccrling
I lo¡izon BCBSNJ's allorml¡le rcinrbuscmml for lhat pírlicular servícc and this may rcsult in signilrcanr our of pockct costs. You rvill be rcsponsiblc to pay for thís
¡|nountdirCrctlylothenon+ilicipalitrghospital,i|nl'u|itofysufgrrcentcrorpnrvit|cr.
cosls (lo|n.

'llis 
surnmar higflighrs rhc major tin

-'i(tbjcrt solely to the tÉÎms of the contr¡rct. l'leasc rclèr to your bcnet¡t bookler l'or ¡norc infonnation,

scÑisc tndPoducB Fróvi¡tcd by lto.izon nluccEs Blqc shicld of NË\çJs(y. an ¡ndclmdcnt licqrÉ of thc Btrc Crq úd Blucshicld ¡vsæiar¡or.
d Rcgistrcd mqÌs of thc Bluc C.ñ ¡nd Bluc.Shictrt Àssæiarion, .
ð'úd silt Rc8íltcrcd and ¡oicc rorl¡s of l lorizon Bluc C¡oss Blue Shickl of Nor Jøcy. o ¡oos ttoriæn Bluc cro$ Bluc shicl¡t of Nc* J(GGy'f 
hrc Pñn Plaza E¡u. N6çüt. N6r dc1 07l0j
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Horizon Blue Cross Blue Shield of New Jersey
Prescription Drçrg Program

Township of RobblnsvLlle

The Prescription Drug Program covers FDA approved legend drugs. A prescription order from a physician is required for
drugs to be eligible. Prescriptions may be refilled within one year of the original prescription date, when authorized by the
physician and permitted by law. Any limitations that apply to an original prescription also apply to the refills.

The Horizon Prescription Formulary ¡s a list of prescription medicat¡ons developed by an independent pharmacy and
Therapeutics (P&T) Committee comprised of practicing phys¡cians and pharmacists in New Jersey. The Horizon p&T
Committee determines which drugs will be placed ¡nto preferred and non-prefened status with¡n our open formulary. The
pr¡ority consideration is clinical efficacy and safety, folloted by other considerations such as second líne therapies, and
availability of commonly used and safe generics. At leâst tì¡þ drugs from each therapeutic class are placed in ihe preferred
status on the formulary. Once a quality revis¡r has determined that two or more drugs are equal to other therapeuti'c
alternat¡ves, the P&T Committee may place the mosl cost effecti\e drug(s) into preferred status.

For more information about the preferred formulary please refer to our website atwww.horizon-bcbsni.com under Member
lnformation, Preferred Drug List. This listing is subject to change. Should you have any additional questions, please feel
free to contacl Member services at the phone number listed on )/our identification card.

*Children are covered lo the end of the calendar year in which they tum age lJ Full-time students are covered until the end
of the calendar 1æar they reach age 23 or until the end of the month during which thek full-time student status ends.
Handicapped dependents are co¡ered beyond the chitd removal age, if the handicap occurred prior to age 19.

Three Tler Gopayment Plan:
- loiver copay applies to preferred
generic drugs; a higher copayment
applies for preferred brand drugs;
the highest copayment applies
to non-preferred drugs.

Refaft gl5

Uail Order: $L5

Refa# 935

Uail Order: $35

nerai; .$ 5 0

Uail Order:$50

Retail - up to 90 da)4s (1 copay applies for each 30 day supply)
Mail Order - up to 90 days (1 cçay applies for the g0 supply)

Oral Agents for Controll¡ng Blood Sugar

the counter V¡tamins & Minerals


